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ြပညေ်ထာငစ်*သစတ်ညေ်ဆာကြ်ခငး်

၁။ ြပညေ်ထာငစ်,တညေ်ဆာကြ်ခငး်ေနာကခ်အံေ5ကာငး်ရငး်
၂။ ြပညေ်ထာငစ်,8ိ,ငင်စံ,ဖဲွ= မ?စနစ်
၃။ စ,ဖဲွ= မ?ပဋညိာBများ

- ြပညေ်ထာငစ်,ဖဲွ=စညး်ပံ,
- ြပညန်ယဖဲွ်=စညး်ပံ,များ

၄။ ပဋပိကFေြဖGHငး်ြခငး်ဆိ,ငရ်ာယ8Iရား
၅။ ဒမိီ,ကေရစီ
၆။ကွြဲပားစံ,လငမ်?8Hင့စ်ညး်လံ,းညPွီတေ်ရး
၇။လRအ့ခငွ့အ်ေရး8Hင့် 8ိ,ငင်သံားအခငွ့အ်ေရး
၈။ကိ,ယပိ်,ငြ်ပဌာနး်ခငွ့်
၉။ တနး်တRေရး
၁၀။ အမျိXးသမီး8Hင့လ်Rနညး်စ,များ
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!ိ#ငင်ေံရးစတံနဖိ်#းများ!1င့အ်ေြခခမံ6များ
Strategic Approach to Gender Equality

သမိ,ငး်ေ5ကာငး်တစေ်လYာကဖ်ယက်ျBခထံားရသRများ၊ အမျိXးသမီးများ8Hင့် လRနညး်စ,များ၏

ပါဝငမ်?8Hင့် ကိ,ယစ်ားြပXမ?တိ,က့ိ, လကေ်တွ=အေကာငအ်ထညေ်ဖ^ရာတငွ် -

• အေြခခမံR
• အခငွ့အ်ေရး

• ဒမီိ%ကေရစီ
• သခ,ျာ
• /ိ%ငင်ေံရး
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ြပညေ်ထာငစ်*စနစ,်-င့တ်နး်တ1ညမီ4မ5

ခဲွြခားဆကဆ်မံ,အလျ0းမ12ိြခငး်

လ"မျိ&း၊ ကိ*းကယွယ်ံ*/ကညသ်ည့ဘ်ာသာ၊ စာေပ၊ စကား၊
ယ8ေကျးမ9ထံ*းတမ်းစ8လာ၊လငိ=်>င့် လငိစ်တိခံ်ယ"မ9ကွြဲပားမ9၊
စသညတ်ိ*အ့ေပCအေြခခံDပီး၊

ရလဒက်ိ7အေြခခံြခငး်92င့် သမား<ိ7 းကျ

ဥပေဒေH> Iေမ>ာကအ်ားလံ*းတန်းတ"ညမီKမ9H>ိြခငး်၊ ဥပေဒ၏အကာအကယွ=်>င့်
အကျိ&းသက် ေရာက် မ9ကိ* တန်းတ"ခံစားခွင့H်>ိြခငး်၊
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ဖဲွ9စညး်ပံ#<= 9ေထာင့မ်1ချ?းကပ်ြခငး်

၁။ အခငွ့အ်ေရးများကိ1ကာကယွြ်ခငး်

၂။ 5ိ1ငင်ေံရးကိ1ယစ်ားြပ9မ:5;င့ပ်ါဝငမ်:

၃။ ဓေလထ့ံ1းတမ်းဥပေဒများဆိ1ငရ်ာကစိFရပ်များ
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တနး်တ2ညမီ5မ6
သမား_ိ,းကျတနး်တRမ? 8Hင့် ရလဒက်ိ,အေြခခေံသာတနး်တRမ?

၁။ သမား'ိ)းကျတနး်တ/မ0

- ခွြဲခားဆကဆ်မံ0ကိ)တားြမစြ်ခငး် (ခွြဲခားမ0မ9:ိတနး်တ/ဆကဆ်ြံခငး်)
ဥပမာ -- women’s scores on university entrance exams in Myanmar (ခွြဲခားဆကဆ်ြံခငး်)

- not enough to achieve equality 
ဥပမာ -- အေြပး?ပိ@ငပ်ွဲ၊ ေကျာငး်ဝငခ်ငွ့၊် အမျိ@းသမီးဝနထ်မ်း စသညြ်ဖင့်…

၂။ တညေ်ဆာကထ်ားေသာစနစအ်ရတနး်တ/မ0မ9:ိြခငး် (Structural inequality)

မ)နး်တးီြခငး် သိ)မ့ဟ)တ် ရညရွ်ယခ်ျက9်:ိ9:ိြဖင့ခ်ွြဲခားဆကဆ်ြံခငး်မျိ@းမဟ)တသ်ည့် or stereotypes), but about 
background conditions that create disadvantages for certain people. 

ဥပမာ -- (from the US: poor schools in minority areas, work schedules structured so people can’t care for 
children and be good workers), competing under the same rules, certain groups are unfairly disadvantaged.  Therefore, 
we need a model of equality that takes into account background, structural disadvantages 
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Substantive Equality
I. Focus on equality of outcomes rather than equal treatment: a rule is a violation of equality if it results in less 
equality rather than more

A. Doesn’t matter whether treats everyone the same or treats some people differently
B. What matters is the outcome: more or less equality
C. Examples: employment rules, election rules, laws against violence in the family

II. Positive right: a right to demand that government take action to help fix the underlying structure (sword v. 
shield) 

A. Need to address the conditions that cause the disadvantage (e.g. better schools in the minority 
areas or providing public child care or encouraging men to take responsibility for child care)
B. This can be slow, difficult and expensive, so we need something we can do in the meantime to fix 
the impact of the structural disadvantage

III. Positive or affirmative action: 
A. An immediate effort to change the result, while we are still working on the causes: that is why we 
assume it will be temporary
B. Examples: requiring a certain percentage of people from all areas of the country in University or 
requiring a certain percentage of women in certain employment positions 
C. Why this is not unfair to those who lose positions because of the positive action: they would have 
gotten those positions because they benefitted from the unfair advantages built into the social 
structure, this simply balances out that unfairness

Conclusion: If we care about equality for ethnic and religious groups, we need a substantive vision of equality 
to achieve it: avoiding discrimination is not enough. This applies to gender equality, too.
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Sample Equality Rights
I. Substantive equality v. formal equality

e.g. South African Const. Art. 9: “Everyone is equal before the law and has the 
right to the equal protection and benefit of the law. “
e.g. Constitution of  Republic of China (Taiwan): “The State shall protect the 
dignity of women, safeguard their personal safety, eliminate sexual 
discrimination, and promote substantive equality.”

II. Equality as a positive right: government duty to promote equality through 
positive action
e.g. SA Const. Art. 9: “To promote the achievement of equality, legislative and 
other measures designed to protect or advance persons, or categories of 
persons, disadvantaged by unfair discrimination may be taken. “

III. Horizontal application of the equality right
e.g. SA Const. Art. 9: “No person may unfairly discriminate directly or 
indirectly against anyone . . .”
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အမျိ%းသမီးအခငွ့အ်ေရးများကိ2ကာကယွြ်ခငး်

၁။ အထGးသြဖင့အ်မျိ9းသမီးများ5;င့စ်ပ်ဆိ1ငေ်သာအခငွ့အ်ေရးအမျိ9းအစားများ
၂။ အခငွ့အ်ေရးများဆိ1ငရ်ာြပဌာနး်ချကပံ်1စမံျား (structures)
၃။ကန ့သ်တြ်ခငး်
၄။ တနး်တGမ:ဆိ1ငရ်ာအခငွ့အ်ေရး
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အထGးသြဖင့အ်မျိ9းသမီးများ5;င့စ်ပ်ဆိ1ငေ်သာအခငွ့အ်ေရးအမျိ9းအစားများ (Types) 

၁။ အရငး်အြမစမ်ျား-.င့အ်ခငွ့အ်လမ်းများဆိ5ငရ်ာအခငွ့အ်ေရး (ပညာေရး၊
အိ5းအမ်ိေနရာ၊ ေရ၊ ပစ;ညး်ဥစ;ာ၊ သန ့>်.ငး်ေသာပတဝ်နး်ကျင၊် လBမCဖBလံ5ေရးဆိ5ငရ်ာ -
စသညြ်ဖင့)်၊
၂။ အGကမ်းဖကခ်ရံမC-.င့အ်-ိ5ငက်ျင့ခ်မံCများမ.ကာကယွြ်ခငး် - အGကမ်းဖကြ်ခငး်၊
ခွြဲခားဆကဆ်ြံခငး်၊ အဓမKထမ်ိးြမားြခငး်၊ လBက5နက်Bးြခငး် စသညတ်ိ5မ့.ကငး်လတွြ်ခငး်၊
၃။ အစိ5းရအာဏာပိ5ငမ်ျားမ.လတွက်ငး်ခငွ့် - လတွလ်ပ်စာွေြပာဆိ5ြခငး်၊ စ5Oံ5 းဖဲွPစညး်ြခငး်၊
ခွြဲခားဆကဆ်ြံခငး်၊ လတွလ်ပ်စာွခရီးသာွးလာြခငး်-.င့် criminal procedure rights -
စသညြ်ဖင့၊်
၄။ မိသားစ5တငွး်အခငွ့အ်ေရးများ - လတွလ်ပ်စာွထမ်ိးြမားလကထ်ပ်ခငွ့၊်
ကာွ>.ငး်ြပတစ်ခဲငွ့၊် ကေလးအ5ပ်ထနိး်ခငွ့၊် ပစ;ညး်ပိ5ငဆ်ိ5ငခ်ငွ့် စသညြ်ဖင့၊်
၅။ ဘဝ>.ငသ်နမ်C၏အေရးVကးီေသာကWများတငွပ်ါဝငခ်ငွ့် - -ိ5ငင်ေံရးကိ5ယစ်ားြပYမC၊
ပညာေရး၊ စးီပာွးေရး-.င့လ်5ပ်ငနး်များ၊ လBမCေရး-.င့် ယZေကျးမCဆိ5ငရ်ာများ၊
၆။ -ိ5ငင်သံားြဖစခ်ငွ့-် .င့-် ိ5ငင်သံားအခငွ့အ်ေရး regardless of their marriage and to 
pass on citizenship to their children)၊
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အခငွ့အ်ေရးဆိ#ငရ်ာနမ6နာြပဌာနး်ချကမ်ျား
(model provisions)

၁။ 8ိ,ငင်တံကာစာချXပ်စာတမ်းများ၊ ပဋညိာBများ (the Universal Declaration of Human 
Rights, ICCPR, ICESCR, CEDAW, the International Convention on the Rights of the Child) 
စသညြ်ဖင့၊်
၂။ အြခားေသာ8ိ,ငင်မံျား၏ဖဲွ=စညး်ပံ,အေြခခဥံပေဒများ၊ အထRးသြဖင့် ေတာငအ်ာဖရိက
8ိ,ငင်ဖဲွံ=စညး်ပံ,အေြခခဥံပေဒ (၁၉၉၆) တငွ် ြပည့စ်ံ,စာွထည့သ်ငွး်ေရးသားသည့် ြပဌာနး်
ချကမ်ျားပါGHိသည။်
၃။ထိ,သိ,န့မRနာများကိ,5ကည့ရ်ာတငွစ်Bးစာသင့သ်ည့အ်ချကမ်ျားမHာ -

က) အဆိ%ပါြပဌာနး်ချကမ်ျားတငွ် မိမိတိ%5့ိ%ငင်မံ7အမျိ8းသမီး57င့ပ်တသ်ကေ်သာတ<ညသီည့အ်ေ>ကာငး် အရာများ
သိ%မ့ဟ%တ် ြခားနာ်းချကမ်ျား၊
ခ) မိမိတိ%5့ိ%ငင်မံ7အမျိ8းသမီးများအတကွအ်မ7နတ်ကယလ်ိ%အပ်ေနေသာ၊ D7ိသင့ေ်သာအေ>ကာငး်အရာ
အသးီသးီ57င့ပ်တသ်ကသ်ည့အ်ခငွ့အ်ေရးများ (in terms of the structure of rights)၊
ဂ) Fပီးမ7သာလGင် မိမိတိ%အ့ေနအထား57င့လ်ိ%အပ်ချကအ်တိ%ငး် အဆိ%ပါနမ<နာြပဌားချကမ်ျားကိ% ေမးွစားကာ
ဆေီလျာ်စာွြပနလ်ညေ်ရးသားြပဌာနး်ြခငး်ကိ% ြပ8လ%ပ်5ိ%ငသ်ည။်
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အခငွ့အ်ေရးဆိ,ငရ်ာြပဌာနး်ချကပံ်,စမံျား (Structure of Rights)

၁။ ြပဌာနး်ထားေသာအခငွ့အ်ေရးကအမ.နတ်ကယ်ဘာကိ5 ရေစတာလဲ (Positive v. 
negative rights)
e.g. South African Const. Art. 27 (concerning health care, food, water, and social 
security): “The state must take reasonable legislative and other measures, within its 
available resources, to achieve the progressive realisation of each of these rights.”
အေပါငး်လက:ဏာဆနေ်သာအခငွ့အ်ေရးအများစ*သည် အထ1းသြဖင့် အမျိDးသမီးများ,-င့်
စပ်ဆိ*ငမ်5E-ိသည။်

၂။ ြပဌာနး်ထားေသာအခငွ့အ်ေရးများကမညသ်1ခ့ျိDးေဖာကမ်5မ-ကာကယွထ်ားြခငး်ြဖစသ်လဲ (Vertical 
and horizontal application of rights)

e.g. South African Constitution Art. 8 : “The Bill of Rights applies to all law, and binds the 
legislature, the executive, the judiciary and all organs of state.   A provision of the Bill of Rights 
binds a natural or a juristic person if, and to the extent that, it is applicable, taking into account
the nature of the right and the nature of any duty imposed by the right.”

အလျားလိ*ကသ်ကေ်ရာကမ်5E-ိေသာြပဌာနး်ချကမ်ျိDးသည် အထ1းသြဖင့အ်မျိDးသမီးများ,-င့်
စပ်ဆိ*ငမ်1E-ိသည။်
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အခငွ့အ်ေရးကန ့သ်တခ်ျကမ်ျား (Limits on Rights)
၁။ အခငွ့အ်ေရးများကိ%ကန ့သ်တြ်ခငး်

က) အခငွ့အ်ေရးများသညအ်ဖိ%းအခ>?ိ@ပီး ေယဘ%ယျအားြဖင့် ခDငး်ချက/်?င့က်န ့သ်တခ်ျကမ်ျား>?ိ/ိ%ငသ်ည။်
ခ) သိ%ေ့သာ် အစိ%းရကိ% အခငွ့အ်ေရးကန ့သ်တပိ်%ငခ်ငွအ်ာဏာေပးထားြခငး်သည့် အလနွအ်/Hရယ် များသည။်
ထိ%ေ့Iကာင့် အခငွ့အ်ေရးကိ%ကန ့သ်တရ်ာတငွ် >?ငး်လငး်တကိျေသာ စညး်ကမ်းလမ်းJKန်
များဖဲွMစညး်ပံ%တငွြ်ပဌာနး်ထားသင့သ်ည။်

e.g. South African Constitution Art. 36: “The rights in the Bill of Rights may be limited only in terms of law of 
general application to the extent that the limitation is reasonable and justifiable in an open and democratic society 
based on human dignity, equality and freedom, taking into account all relevant factors, including 
• the nature of the right; 
• the importance of the purpose of the limitation; 
• the nature and extent of the limitation; 
• the relation between the limitation and its purpose; and 
• less restrictive means to achieve the purpose. 

Except as provided in subsection (1) or in any other provision of the Constitution, no law may limit any right 
entrenched in the Bill of Rights. “

၂။ အခငွ့အ်ေရးများကိ% ဆိ%ငး်ငံထ့ားြခငး် (Suspension of rights such as state of emergency provisions)
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!ိ#ငင်ေံရးကိ#ယစ်ားြပDမ= (PoliticalRepresentation)

ဘာေOကာင့အ်ေရးPကးီသလဲ

၁။ ဒမိီ1ကေရစကီျကျတရားဝငမ်: (democratic legitimacy)
- What if there were an ethnic group that was 52% of the 

population but only 10% of the legislature?
၂။ ပိ1မိ1ေကာငး်မနွေ်သာမGဝါဒ
၃။ 5ိ1ငင်တံကာဥပေဒများအရတရားဝငမ်: (CEDAW) 
၄။တရားမRတမ: (Justice) 

- To be full citizens people need equality of representation
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ကိ#တာစနစ် အထ6းစမံီေဆာငရွ်ကခ်ျက်
ဘာေLကာင့အ်ေရးMကးီသလဲ
In the absence of a quota, women are underrepresented in legislatures around the world
I. Reasons for the underrepresentation?

A. Cultural attitudes of men and women: voters and candidates
B. Second-shift: women’s responsibility for child and home care
C. Discrimination by political party leaders
D. Potential women candidates have fewer opportunities and resources
D. What are the reasons in Burma?

II. It takes at least 30% women to have a critical mass that allows them to affect policymaking
III. There is not a single democratic country in the world with Burma’s electoral system that has 
reached 30% without some kind of quota.
IV. Without a quota, at current rates of increase, it will take at least 3 more generations before we 
reach equality: quotas speed this up
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အဘယေ်6ကာင့က်ိ2တာစနစက်ိ2တရားဝငြ်ပဌာနး်သင့်
I. Voluntary quotas

A. Where all the major parties are willing to adopt a voluntary quota, that 
works – but it works better in a PR electoral system

B. Where they are not willing, a legal quota is necessary
II. Legal quotas

A. It may be necessary to have some language about the quota in the 
Constitution so that the statutes and regulations implementing it will not be 
found inconsistent with the equality guarantee in the Constitution

B. The language in the Constitution can be gender-neutral if people prefer
C. The language in the Constitution sets out the general goal of equal 
representation and is, therefore, permanent not temporary
D. The specific mechanism for getting that representation goes in laws and 
regulations, not the Constitution, so that it can be adapted to changing 
circumstances and improved with experience
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အဘယေ်Oကာင့် (ြပညန်ယ)် ဖဲွTစညး်ပံ1တငွထ်ည့သ်ငွ့သ်င့်

I. General goals and principles relating to women’s representation and 
political participation

II. An explicit provision allowing or requiring positive or affirmative 
action to reach these goals

III. Not the details about how the quota system will work: those go in 
laws and regulations so they can be more easily changed as we 
discover what works

IV. A provision making it justiciable: allowing citizens to sue in court to 
enforce it
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Constitutional Provisions on Quotas ဥပမာများ
• Argentina: “Actual equality of opportunities for men and women to elective and 

political party positions shall be guaranteed by means of positive actions in the 
regulation of political parties and in the electoral system.”  
• Women’s League of Burma proposal (modified for state constitutions): “ Gender 

Equity in Government: In order to assure gender equity in all aspects of 
government, every body in the government of [] State, at every level within the 
legislative, executive, or judicial branches, must include a minimum of 30% 
women and a minimum of 30% men among its members.  . . . Each branch of the 
government is responsible for promulgating any rules, election procedures, or 
other procedures necessary to ensure that all bodies under the authority of that 
branch comply with this minimum requirement.  Any person who believes that 
the rules regarding the composition of any body of the government of the State 
fail to implement this gender equity requirement may petition the State 
Constitutional [or Supreme] Court to declare those rules a violation of this 
Constitution.”
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ကိ#တာစနစေ်အာငြ်မငေ်စရန်

1. Politically: the quota language must fit the political culture 
2. Legally: the quota must create a duty on government to achieve a 

certain level of participation for women and must be enforceable by 
a court or commission

3. Practically: the crucial issue is for the state to choose the type of 
quota that will fit the electoral system it adopts for its state 
legislature
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ေရွးေကာကပ်ွဲစနစမ်ျား

Two most common types:
I. Proportional Representation (PR):

A. Multi-member districts
B. Generally party-based (i.e. you vote for a party)
C. Seats allocated to each party based on % of votes
D. Can be open or closed list

II. First Past the Post (FPTP)
A. Generally single member districts
B. Candidate-based (i.e. you vote for a candidate)
C. Seat goes to candidate with most votes; other candidates (or parties) get 
nothing
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ေရွးေကာကပ်ွဲစနစ:်;င့ေ်လျာ်ညေီသာကိ*တာစနစြ်ဖစေ်ရး

In a PR system: 
I. Candidate quota (minimum % of names on party list must be 
women)
II. Percentage should be at least 33%; 50% is better
III. Ordering rules: must require women’s names to appear 
equally throughout the list
IV. Closed list v. open list
V.  District and party magnitude: bigger is better
Good example: Argentina, went from 5% to 21% women in their legislature in 
one election and ultimately up to 35% women.
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In a FPTP system:

A.  Need some form of reserved seats: candidate quotas won’t work well
B.  Options:

1. Separate seats for women (e.g Tanzania or Jordan)
2. “Twinning”: two seats per district, one for each gender (e.g. Scotland)
3. Rotating seats (e.g. Indian panchayats)
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Enforcement Mechanisms (examples)

I. Authorize female candidates to sue or sanction their own or other 
parties to enforce the rules.

II. In FPTP, the Electoral Commission can enforce gender requirements 
for the various sorts of reserved seats.

III. In PR, use electoral sanctions rather than economic ones: don’t just 
fine the parties who violate the rules, refuse to allow them on the 
ballot instead.

mmutraw/genderlabtalks/052023 23



အချDပ်

• Put the necessary language in your constitution
• Make sure the statutory and regulatory rules about the quota fit your 

electoral system
• Put effective enforcement mechanisms in those statutes and regulations.
• Help women to be effective once they are in the legislature: organize a 

women’s caucus across party lines, provide training and education on 
legislative process, have a quota for legislative leadership positions (e.g.
committee chairs)
• Think about applying some form of quota to other government bodies, in 

addition to the legislature.
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ဓေလထ့ံ#းတမ်းဥပေဒ

1. This is an issue that is unlikely to be addressed at the union level
2. It is a very important issue for the welfare of women because of the 
gender discrimination built into most customary law
3. But it is not a simple issue: many women want to enjoy both their 
culture and their rights
4. Most of the state constitutions will include some recognition for 
customary law
5. This is a common problem in many different areas of the world: 
there is design experience on this issue
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သငခ်နး်စာ

1. Refusing recognition to customary law or trying to wipe it out: 
a. Lack of state capacity to replace customary institutions
b. Resistance by local communities and the effect on women  (“reactive 

culturalism” Shachar)
c. Not an option that would be accepted by the ethnic states in Myanmar

2. Just allowing customary law to discriminate against women: this is a 
denial of other rights
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အမျိBးသမီးအခငွ့အ်ေရး:;င့ဓ်ေလထ့ံ*းတမ်းဥပေဒများကိ*ကာကယွြ်ခငး်
I. Put provisions in the State Constitution that protect both:

A. The right to customary law can be made explicitly contingent on respect for other rights 
e.g. South African Constitution Art. 31: 

1. Persons belonging to a cultural, religious or linguistic community may not be denied the 
right, with other members of that community 

a. to enjoy their culture, practise their religion and use their language; and
b. to form, join and maintain cultural, religious and linguistic associations and 
other organs of civil society.

2. The rights in subsection (1) may not be exercised in a manner inconsistent with any 
provision of the Bill of Rights.

B. The Constitution can recognize customary law as a living and growing tradition, not frozen in time 
and open to evolution with changing circumstances: this opens the path to change.
C. The Constitution can recognize a right of women within customary communities to participate fully 
in the development of customary law 
e.g. Art. 17 of the Protocol on Women’s Rights to the African Charter on Human and Peoples’ Rights: 
Women have the right to participate at all levels in the determination of cultural policies and states 
parties must take all appropriate measures to enhance the participation of women in the formulation 
of cultural policies at all levels.

II. The state can create incentives for traditional leaders to empower women within their communities.
III. This is not a simple solution; it is a process over time. But it appears to have the best chance for success.
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အဘယေ်Lကာင့ဦ်းစားေပးစ?းစားသင့်

I. They are currently inadequately addressed by all respective stakeholders 
and any existing legal documents;

II. They are unlikely to be improved in any new Union constitution that 
results from the peace/political process: this is not what people are 
focused on;

III. It is often easier to start on a smaller scale (e.g. a state rather than a 
whole country.)

IV. Once women have these rights at the state level, it will help to get them 
at the union level.

V. These three areas will have the biggest impact on women’s overall 
equality in Burma.
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နဂံိ2း
၁။ အနာဂတြ်ပညေ်ထာငစ်1ေပVထနွး်ေရးအတကွ် ြပညန်ယဖဲွ်Tစညး်ပံ1များ၏
အေရးပါြခငး်၊
၂။ ြပညန်ယဖဲွ်Tစညး်ပံ1ေရးဆွေဲရးြဖစစ်Yမ; လGအ့ဖဲွTအစညး်အတကွအ်ေရးPကးီေသာ
ကစိFရပ်များ5;င့အ်ေOကာငး်အရာများကိ1
စYးစားထည့သ်ငွး်5ိ1ငသ်ည့အ်ခငွ့အ်လမ်းများကိ1 စနစတ်ကျချYးကပ်5ိ1ငြ်ခငး် -

က) အခငွ့အ်ေရးများ (Rights provisions)
ခ)  အမျိ9းသမီးများ၏5ိ1ငင်ေံရးတငွပ်ါဝငမ်:ကိ1အာမခြံခငး် (ကိ1တာစနစ)်
ဂ) ဓေလထ့ံ1းတမ်းဥပေဒဆိ1ငရ်ာကစိFရပ်များ

၃။ အထကပ်ါအချကမ်ျားကိ1 ေသချာစာွ စYးစားထည့သ်ငွ့ြ်ပဌာနး်5ိ1ငရ်န်
ြပညန်ယဖဲွ်T စညး်ပံ1ေရးဆွရဲာတငွအ်မျိ9းသမီးများပါဝငမ်:အေရးပါြခငး်
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